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Knowledge staff are the most important resource for the organizations to build the 
core competitive advantage in the knowledge economy age. Knowledge staff have 
distinct characteristics, they have more self-awareness , self-esteem and self-management 
skills.  In addition to the economic interests, the knowledge staff are more eager to gain 
respect and self-worth from work. And their work finished relies mainly on their 
subjective initiative. The practical and theoretical circles have done a lot in exploring the 
management of knowledge staff.  Among them, implementing qualification management 
based on position-rank dual career path is a prominent achievement. Therefore, this paper 
analyzes the feasibility of implementing qualification management at the civil servants 
who work for street office. 
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理的实践对策。第五章对本论文进行了总结。本论文的研究思路如图 1.1 所示。 
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图 2.1 职业规则认同的三个层次 
资料来源：彭剑锋：任职资格与职业化，中国人民大学出版社，2004 年 9 月第一版，第 18 页 
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